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LLC, a Utah limited liability company;
DOES 1-10; and ENTITIES 1-10,

Defendants.
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Plaintiff, Agel Enterprises, LLC (“Agel”), a Utah limited liability company, hereby

complains and alleges against Defendants, Glen Jensen (“Jensen”) and Itsumo Investment

Company, LLC (“Itsumo”), as follows:



PARTIES, JURISDICTION, AND VENUE

1. Agel, which was incorporated in or about March 2005, is a Utah limited liability
company with its principal place of business in Lehi, Utah.

2. Jensen is an individual who, upon information and belief, resides in Utah County,
Utah.

3. Itsumo is, upon information and belief, a Utah limited liability company with its
principal place of business in Utah County, Utah.

4. Does 1-10 are individuals who, although currently unknown to Agel, may be
acting in concert with Jensen in connection with his wrongful conduct as alleged herein. Does
1-10, if any, will be identified in an amended complaint as warranted by discovery in this action.

5. Entities 1-10 are businesses that, although currently unknown to Agel, may be
acting in concert with Jensen in connection with his wrongful conduct as alleged herein. Entities
1-10, if any, will be identified in an amended complaint as warranted by discovery in this action.

6. Jurisdiction is proper in this Court pursuant to Utah Code Ann. § 78A-5-102.

7. Venue is proper in this Court pursuant to Utah Code Ann. § 78B-3-304.

GENERAL ALLEGATIONS

8. Agel, which was co-founded by Glen Jensen and Craig Bradley, is a network
marketing company engaged in the marketing and distribution of suspension gel products.

9. Agel markets certain gelceuticals, including OHM, FIT, UMI, and MIN. In

addition, Agel produces gel strips, gel for skin care, and topical gels.



10.  Agel sells its products through network marketing. Network marketing involves
the selling of products by team members who build their own sales force. Team members earn
compensation through volume commissions on sales.

11.  Agel derives substantial value from its relationships with its team members,
distributors, and suppliers.

The Employment Agreement

12.  On or about March 1, 2005, Jensen entered into an employment agreement with
Agel (the “Employment Agreement”). A copy of the executed Employment Agreement is
attached as Exhibit “A.” Pursuant to the Employment Agreement, Jensen’s title was Chief
Executive Officer (CEO) of the company.

13.  Pursuant to the Employment Agreement, Jensen was to be employed beginning
March 1, 2005, and continuing through March 31, 2008, with the employment term continually
renewing automatically for an additional 180 days, except as notice may be given by one party to
the other.

14.  Pursuant to Paragraph 8 of the Employment Agreement, Jensen assigned to Agel
all of his “rights, title and interest in and to all inventions, discoveries, processes, designs, works
of authorship and other intellectual property and all improvements on existing inventions,
discoveries, processes, designs, works and other intellectual property made or discovered by Mr. -
Jensen during the Employment Term (and prior to the Employment Term as such relate to the

business of the Company).”



15.  Also, during his term of employment and thereafter, Jensen was prohibited from
disclosing “any trade secrets or other confidential information, whether patentable or not, of
Agel, including but not limited to, any technical or non-technical data, any formula, pattern,
compilation, program, device, method, technique, drawing, process, financial data, or any list of
actual or potential customers or suppliers, of which Mr. Jensen is or becomes informed or aware
during the Employment Term, whether or not developed by Mr. Jensen,” except under certain
circumstances not applicable here. (Employment Agreement, § 7(a).)

16.  Under the Employment Agreement, the covenant not to disclose confidential
information “shall survive the termination of Mr. Jensen’s employment hereunder, and shall
remain in effect and be enforceable against Mr. Jensen for so long as any such Agel secret or
confidential information retains economic value, whether actual or potential, from not being
generally known to other persons who can obtain economic value from its disclosure or use.”
(Id)

17.  In addition, upon the termination of his employment, Jensen was required to
“promptly deliver to the Company all materials of a secret or confidential nature relating to
Agel’s business which are in the possession or under the control of Mr. Jensen.” (Id. at § 7(b).)

18.  In addition, Jensen’s Employment Agreement included certain non-competition,
non-solicitation, and non-interference provisions. Paragraph 6(a) of the Employment
Agreement, with emphases added, contains the following prohibitions:

During the Employment Term and for a period of two years thereafter, Mr.

Jensen shall not, without the prior written authorization of the Board of
Managers of the Company, directly or indirectly:



e render services of a business, professional or commercial nature
(whether for compensation or otherwise) to any person or entity
competitive with or adverse to the Company’s business welfare or
engage in any activity whether alone, as a partner, or as an officer,
director, employee, consultant, independent contractor, distributor,
independent distributor or stockholder in any other corporation, person
or entity which is competitive with or adverse to the Company’s

business welfare in any country in which the Company is then doing
business, has distributors or is selling its products.

e Own an interest in, operate, join, control, participate in, or be retained
as an officer, director, employee, agent, consultant, independent
contractor, partner, shareholder, investor or principal of any individual,
person or entity having a majority of its sales from products or services
similar to or competitive with those of the Company in any country in
which the Company is then doing business, has distributors or is
selling its products.

e Plan for or organize any business that would be in breach of the

immediately preceding two paragraphs of this paragraph 6(a) or

combine with any other employee or representative of the Company or
any affiliated company of the Company to organize any business that
would so be in violation.

19. Section 6(b) of the Employment Agreement, with emphases added, provides
as follows:

During the Employment Term and, except with the prior written
consent of the Company, for a period of two years following the
termination of Mr. Jensen’s employment, Mr. Jensen will not directly or

indirectly solicit or provide related engineering, strategic, design or

development services to any entity or person who is / was a customer,
distributor or supplier of the Company. Additionally, within the above-

mentioned two-year period, Mr. Jensen will not directly or indirectly

solicit or provide such services to anyone known to him to have been a

Targeted Customer or employee of a Targeted Customer of the Company.
Targeted Customer shall be defined as a prospective client to whom the

Company had made a new business presentation or similar offering of
services at any time during the one-year period immediately preceding the
termination of Mr. Jensen’s employment. For purposes of this clause, it is
agreed that a general mailing or an incidental contact shall not be deemed
a “new business presentation or similar offering of services.”



In addition to any other remedies at law, the Company may obtain an

injunction restraining Mr. Jensen from seeking or remaining in

employment with any other person or entity in violation of paragraph 6 of
this Agreement. Mr. Jensen agrees that the nature of the Company’s

business makes such restrictions appropriate and that these restrictions are
reasonable in length and extent.

20.  Paragraph 6(c) of the Employment Agreement also contains the following
restrictions:
During the Employment Term and, except with the prior written consent

of the Company, for a period of two years after Mr. Jensen’s termination
date, Mr. Jensen will not:

e induce or attempt to induce, any Company employee, distributor,
consultant or independent contractor to quit the Company’s employ or
other relationship,

e recruit or hire away any Company employee, distributor, consultant or
independent contractor,

e hire or engage any Company employee, former employee, distributor,
consultant or independent contractor whose employment or other
relationship with the Company ended less than one year before the
date of such hiring or engagement, or

e induce or attempt to induce any Person who is a customer of the
Company or who otherwise is a contracting party with the Company to
terminate any written or oral agreement or understanding or other
relationships with the Company.

21.  Under Paragraph 10 of the Employment Agreement, Jensen agreed that Agel
“would suffer irreparable injury if the provisions of Sections 6, 7 and 8 herein, which shall
' survive the termination of this Agreement, were breached and that the Company’s remedies at

law would be inadequate in the event of such breach or threatened breach.” Therefore, Jensen

agreed “that any such breach or threatened breach may, in addition to any and all other available



remedies, be preliminarily and permanently enjoined by any court of competent jurisdiction
without any requirement that the Company post a bond.”
First Amendment to Employment Agreement

22. On or about November 7, 2008, Agel and Jensen executed the First Amendment
to Glen Jensen Employment Agreement (“First Amendment”). A copy of the First Amendment
is attached as Exhibit “B.”

23.  Paragraph 2 of the First Amendment, which inserted a new paragraph 2(f) into the
Employment Agreement, provides that Jensen would be “liable to the Company for any losses
incurred or damages suffered by the Company as a result” of Jensen’s exceeding his authority
“granted to him in the Operating Agreement or as contained in resolutions or directives by the
Board of Managers of the Company.”

24.  The First Amendment also inserted a new paragraph 6(d) into the Employment
Agreement, providing that in the event Jensen breached the provisions of paragraph 6 of the
Employment Agreement, “all units of LLC interest in the Company that are held by his limited
liability company known as Itsumo Family Investment Company LLC (‘Itsumo’) and any
Company units that are held by Mr. Jensen directly or by any other entity, shall immediately and
without notice be forfeited, cancelled and shall no longer be recognized by the Company as

being issued and outstanding — with no payment to Mr. Jensen or Itsumo of any amount.”



The Second Amended and Restated Operating Agreement

25.  In November 2008, the members of Agel executed the Second Amended and
Restated Operating Agreement of Agel Enterprises, LLC (“Operating Agreement”).

26.  Jensen executed the Operating Agreement in his capacity as the Manager of
Itsumo Management, L.L.C., the Manager of Itsumo Family Investment Company, LLC, a
defendant in this action, which owned membership interests in Agel.

27.  Section 6.10(a) of the Operating Agreement provides that during “the time that a
Member holds Units and for a period of two years thereafter, neither the Member nor its
Affiliates will directly or indirectly, except with the prior written consent of the Company, solicit
or provide related engineering, strategic, design or development services to any entity or peréon
who is or was a customer, distributor or supplier of the Company or to anyone known to him or
her to have been a Targeted Customer or employee of a Targeted Customer of the Company.”

28.  Similarly, Section 6.10(b) provides that during the time a member holds an
interest in Agel “and for a period of two years thereafter, except with the prior written consent of
the Company, neither the Member nor its Affiliates will:

e Induce or attempt to induce, any Company employee, distributor, consultant
or independent contractor to quit the Company’s employ or other relationship.

e Recruit or hire away any Company employee, distributor, consultant or
independent contractor.

e Hire or engage any Company employee, former employee, distributor,
consultant or independent contractor whose employment or other relationship
with the Company ended less than one year before the date of such hiring or
engagement.



e Induce or attempt to induce any Person who is a customer of the Company or
who otherwise is a contracting party with the Company to terminate any
written or oral agreement or understanding or other relationships with the
Company.

29.  Under Section 6.10(c) of the Operating Agreement, the “Company may obtain an
injunction restraining a Member and its Affiliates from seeking or remaining in employment
with any other person or entity in violation of this Section 6.10.” In addition, the members of
Agel agreed “that the nature of the Company’s business makes such restrictions appropriate and

that these restrictions are reasonable in length and extent.”

Termination of Jensen’s Employment and
Jensen’s Actual and Threatened Breaches of Contractual and Other Duties

30.  Prior to November 17, 2010, Jensen had breached the Employment Agreement
and had caused Itsumo to breach the Operating Agreement by the following non-exclusive
actions: (1) discussing and planning competing opportunities with team members and other Agel
employees; (2) refusing to follow directives of Agel’s Board of Directors by failing to terminate
employees, failing to notify the Board of significant expenditures beyond those permitted under
the Operating Agreement, and sharing confidential company information; (3) making
unauthorized market licensee proposals and commitments and product royalty commitments; and
(4) making unauthorized use of company funds.

31. On November 17, 2010, Agel terminated Jensen’s employment.

32. Upon information and belief, prior to and after Jensen’s termination, Jensen has
been in discussions with other Agel executives or employees concerning a potential division of

the company for the direct purpose of competing with Agel. Upon further information and



belief, such plans include an attempted division of the Southeast Asia and China markets from
Agel.

33.  Jensen has contacted several current Agel employees and/or team members for
the purpose of soliciting them to join Jensen in a new venture to compete with Agel — all in
violation of Jensen’s fiduciary duties to Agel and his contractual obligations under the
Employment Agreement.

34.  Upon further information and belief, Jensen may have misappropriated Agel’s
property, including, without limitation, trade secrets, formulas, team member contact
information, vendor information, and pricing information.

35.  Upon further information and belief, Jensen has used his influence to manipulate
commission payouts to give friends and family financial benefits.

36.  After termination, Jensen has failed to return electronic equipment containing
trade secrets and other proprietary information of Agel, including a computer, iPad, and cellular
phone and has further instructed others to retain similar equipment and proprietary information.

37.  To the extent Jensen has taken, or intends to take, any of the foregoing actions
through his affiliation with Itsumo, Itsumo has breached the provisions of the Operating
Agreement.

38.  As set forth below, Agel seeks a preliminary injunction and a permanent
injunction prohibiting Jensen, and any other person or entity in active concert or participation
with him (including, but not limited to, Itsumo), from violating his obligations under Paragraphs

6 and 7 of the Employment Agreement and under his common law fiduciary responsibilities to

10



Agel, including, but not limited to, a prohibition against (1) competing against Agel, whether
directly or through any entity; (2) soliciting and/or serving customers, distributors, or suppliers
of Agel, whether directly or through any entity; (3) inducing, or attempting to induce, any Agel
employee, distributor, consultant, or independent contractor to quit the employ of Agel or
recruiting or hiring away any such persons or entities; (4) hiring or engaging any Agel employee,
distributor, consultant, or independent contractor whose employment or other relationship with
Agel terminated less than one year before the date of any hhing or engagement; and (5)
disclosing any trade secrets or confidential information of Agel as prohibited by the Employment
Agreement and other applicable law, and further ordering the return to Agel of all materials
containing trade secrets or other confidential information of Agel in Jensen’s (or Itsumo’s)
possession, custody, or control.

39.  Inlight of Jensen’s malfeasance, including, without limitation, his solicitations of
Agel employees and his stated intention to compete with Agel in violation of his contractual and
common law obligations, Agel will suffer irreparable harm unless an injunction issues. The
Employment Agreement, which Jensen signed, affirms that Agel will suffer irreparable harm
under these circumstances.

40.  The threatened injury to Agel outweighs whatever damage the proposed
injunctive relief may cause Jensen, who voluntarily agreed to the restrictions in the Employment
Agreement and affirmed that they were reasonable.

41. The order or injunction, if issued, would not be adverse to the public interest.

11



42.  There is a substantial likelihood that Agel will prevail on the merits of its claims,
and this case presents serious issues on the merits that should be the subject of further litigation.

FIRST CLAIM FOR RELIEF
(Breach of Contract —- Employment Agreement — Jensen)

43.  Agel incorporates by reference the foregoing paragraphs of the Complaint as
though fully set forth herein.

44.  The Employment Agreement constitutes a valid and binding contract between
Agel and Jensen.

45.  Agel has complied with all of its contractual obligations under the Employment
Agreement.

46.  Jensen materially breached his obligations under the Employment Agfeement as
alleged above.

47.  Asadirect and proximate result of Jensen’s breaches of his contractual duties,
Agel has been damaged in an amount to be determined at trial.

48.  Agel is entitled to a judgment in its favor and against Jensen in an amount to be
determined at trial, including interest, attorneys’ fees, and costs as provided by law.

SECOND CLAIM FOR RELIEF
(Breach of Implied Covenant of Good Faith and Fair Dealing — Employment Agreement)

49.  Agel incorporates by reference the foregoing allegations of the Complaint as
though fully set forth herein.

50.  The Employment Agreement is governed by Utah law.

12



51.  Under Utah law, the Employment Agreement contains an implied covenant of
good faith and fair dealing requiring the parties to act in such a manner that they do not deprive
each other of the benefits of the Agreement.

52. By refusing to comply with his contractual obligations not to compete with Agel
or solicit its employees, and by his other conduct as alleged in this Complaint, Jensen has
breached the implied covenant of good faith and fair dealing.

53.  Asadirect and proximate result of Jensen’s breach of the implied covenant of
good faith and fair dealing, Agel has suffered, and will continue to suffer, damages in an amount
to be determined at trial.

54.  Agelis entitled to a judgment in its favor and against Jensen in an amount to be
determined at trial, including interest, attorneys’ fees, and costs.

THIRD CLAIM FOR RELIEF
(Breach of Contract — Operating Agreement — Itsumo)

55.  Agel incorporates by reference the foregoing paragraphs of the Complaint as
though fully set forth herein.

56.  This claim for relief applies to the extent that Jensen has conducted any of the
unlawful activity alleged herein through Itsumo.

57.  The Operating Agreement constitutes a valid and binding contract between Agel
and Itsumo.

58.  Agel has complied with all of its contractual obligations under the Operating

Agreement.

13



59.  Itsumo has materially breached its obligations under the Operating Agreement as
alleged above.

60.  As adirect and proximate result of Itsumo’s breaches of its contractual duties,
Agel has been damaged in an amount to be determined at trial.

61.  Agel is entitled to a judgment in its favor and against Itsumo in an amount to be
determined at trial, including interest, attorneys’ fees, and costs as provided by law.

FOURTH CLAIM FOR RELIEF
(Breach of Implied Covenant of Good Faith and Fair Dealing — Operating Agreement)

62.  Agel incorporates by reference the foregoing allegations of the Complaint as
though fully set forth herein.

63.  This claim for relief applies to the extent that Jensen has conducted any of the
unlawful activity alleged herein through Itsumo.

64.  The Operating Agreement is governed by Utah law.

65.  Under Utah law, the Operating Agreement contains an implied covenant of good
faith and fair dealing requiring the parties to act in such a manner that they do not deprive each
other of the benefits of the Agreement.

66. By refusing to comply with its contractual obligations not to compete with Agel
or solicit its employees, and by its other conduct as alleged in this Complaint, Itsumo has

breached the implied covenant of good faith and fair dealing.
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67.  Asadirect and proximate result of Itsumo’s breach of the implied covenant of
good faith and fair dealing, Agel has suffered, and will continue to suffer, damages in an amount
to be determined at trial.

68.  Agel is entitled to a judgment in its favor and against Itsumo in an amount to be
determined at trial, including interest, attorneys’ fees, and costs as provided by law.

FIFTH CLLAIM FOR RELIEF
(Conversion - Jensen)

69.  Agel incorporates by reference the foregoing paragraphs of the Complaint as
though fully set forth herein.

70.  Agel has ownership rights in a certain computer, iPad, other electronic devices,
and other property (collectively, the “Property”) currently in Jensen’s and others’ possession, and
Agel has the right to possess the Property.

71.  Jensen intentionally and willfully interfered with Agel’s ownership and
possessory rights in the Property, without lawful justification and with the intention of exercising
dominion and control over the Property in a manner inconsistent with Agel’s rights in the
Property.

72.  Asadirect and proximate result of Jensen’s wrongful actions as alleged herein,
Agel has been damaged in an amount to be determined at trial.

73.  Agelis entitled to a judgment in its favor and against Jensen in an amount to be

determined at trial, including interest, attorneys’ fees, and costs as provided by law.
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74.  Agel is further entitled to an award of punitive damages against Jensen in an
amount to be determined at trial.

SIXTH CLAIM FOR RELIEF
(Breach of Fiduciary Duty - Jensen)

75.  Agel incorporates by reference the foregoing paragraphs of the Complaint as
though fully set forth herein.

76. By virtue of his executive position with, and his company’s ownership interest in,
Agel, and the trust and confidence Agel placed in Jensen, Jensen owed to Agel certain fiduciary
duties, including but not limited to, duties of loyalty, not to disclose trade secrets and other
confidential business information, not to use protected information to compete with Agel, to
refrain from soliciting or recruiting employees of Agel, and other related duties.

77.  Jensen materially breached his fiduciary duties owed to Agel by virtue of the
actions alleged above.

78.  As adirect and proximate result of Jensen’s wrongful breach of his fiduciary
duties to Agel, Agel has been damaged in an amount to be determined at trial.

79.  Agel is entitled to a judgment in its favor and against Jensen in an amount to be
determined at trial, including interest, attorneys’ fees, and costs provided by law.

80.  Agel is further entitled to an award of punitive damages against Jensen in an

amount to be determined at trial.
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SEVENTH CLAIM FOR RELIEF
(Intentional Interference with Contractual and Prospective Economic Relations - Jensen)

81.  Agel incorporates by reference the foregoing paragraphs of the Complaint as
though fully set forth herein.

82. By recruiting and soliciting Agel’s employees and by his other wrongful conduct
alleged above, Jensen has intentionally interfered with Agel’s contracts and busines's
relationships in a manner intended to cause harm to Agel.

83.  Jensen intentionally interfered with such contractual and economic relations for
an improper purpose and improper motive. Jensen’s improper purpose in conducting such
actions is to unfairly compete with and cause damages to Agel.

84.  Jensen has conducted such actions by improper means, including, but not limited
to, the conduct alleged in this Complaint, including, but not limited to, the breaches of his
fiduciary and contractual duties not to compete with Agel and to refrain from soliciting or hiring
employees or former employees of Agel within a specified time period.

85.  Asadirect and proximate result of Jensen’s intentional interference with Agel’s
contractual and prospective economic relations, Agel has been damaged in an amount to be
determined at trial.

86.  Agelis entitled to a judgment in its favor and against Jensen in an amount to be
determined at trial, including interest, attorneys’ fees, and costs as provided by law.

87.  Agelis further entitled to an award of punitive damages against Jensen in an

amount to be determined at trial.
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EIGHTH CLAIM FOR RELIEF
(Declaratory Judgment - Jensen and Itsumo)

88.  Agel incorporates by reference the foregoing paragraphs of the Complaint as
though fully set forth herein.

89.  Pursuant to Utah Code Ann. § 78B-6-408, a “person with an interest in a deed,
will, or written contract, or whose rights, status, or other legal relations are affected by a statute,
municipal ordinance, contract, or franchise, may request the district court to determine any
question of construction or validity arising under the instrument, statute, ordinance, contract, or
franchise and obtain a declaration of rights, status, or other legal relations.”

90. A dispute has arisen concerning the parties’ rights and obligations under the
Employment Agreement.

91.  Pursuant to the First Amendment, as a result of Jensen’s breach of his obligations
not to compete with Agel and not to solicit Agel’s employees, Jensen and Itsumo have forfeited
their ownership interests in Agel.

92.  Agelis entitled to a declaratory judgment in its favor that, because of Jensen’s
breaches of the Employment Agreement, his shares (and/or Itsumo’s shares) in the company
have been forfeited, by operation of law, through the Employment Agreement.

Request for Relief
WHEREFORE, Agel respectfully requests that the Court grant the following relief:
1. On the First Claim for Relief, (a) for a judgment against Jensen in an amount to

be determined at trial, including interest; (b) for an award of Agel’s attorneys’ fees and costs as
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provided by law; and (c) for such further relief as the Court deems warranted under the
circumstances;

2. On the Second Claim for Relief, (a) for a judgment against Jensen in an amount to
be determined at trial, including interest; (b) for an award of Agel’s attorneys’ fees and costs as
provided by law; and (c) for such further relief as the Court deems warranted under the
circumstances;

3. On the Third Claim for Relief, (a) for a judgment against Itsumo in an amount to
be determined at trial, including interest; (b) for an award of Agel’s attorneys’ fees and costs as
provided by law; and (c) for such further relief as the Court deems warranted under the
circumstances;

4. On the Fourth Claim for Relief, (a) for a judgment against Itsumo in an amount to
be determined at trial, including interest; (b) for an award of Agel’s attorneys’ fees and costs as
provided by law; and (c) for such further relief as the Court deems warranted under the
circumstances;

5. On the Fifth Claim for Relief, (a) for a judgment against Jensen in an amount to
be determined at trial, including interest; (b) for an award of Agel’s attorneys’ fees and costs as
provided by law; (c) for an award of punitive damages; and (d) for such further relief as the
Court deems warranted under the circumstances;

6. On the Sixth Claim for Relief, (a) for a judgment against Jensen in an amount to

be determined at trial, including interest; (b) for an award of Agel’s attorneys’ fees and costs as
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provided by law; (c) for an award of punitive damages; and (d) for such further relief as the
Court deems warranted under the circumstances;

7. On the Seventh Claim for Relief, (a) for a judgment against Jensen in an amount
to be determined at trial, including interest; (b) for an award of Agel’s attorneys’ fees and costs
as provided by law; (c) for an award of punitive damages; and (d) for such further relief as the
Court deems warranted under the circumstances;

8. On the Eighth Claim for Relief, (a) for a declaratory judgment that, because of
Jensen’s breaches of the Employment Agreement, his membership interest (and/or Itsumo’s
membership interest) in the company has been forfeited, by operation of law, through the
Employment Agreement; (b) for an award of Agel’s attorneys’ fees and costs as provided by
law; and (c) for such further relief as the Court deems warranted under the circumstances; and

9. For a preliminary injunction and permanent injunction prohibiting Jensen, and
any other person or entity in active concert or participation with him (including, but not limited
to, Itsumo), from violating his obligations under Paragraphs 6 and 7 of the Employment
Agreement and under his common law fiduciary responsibilities to Agel, including, but not
limited to, a prohibition against (1) competing against Agel, whether directly or through any
entity; (2) soliciting and/or serving customers, distributors, or suppliers of Agel, whether directly
or through any entity; (3) inducing, or attempting to induce, any Agel employee, distributor,
consultant, or independent contractor to quit the employ of Agel or recruiting or hiring away any
such persons or entities; (4) hiring or engaging any Agel employee, distributor, consultant, or

independent contractor whose employment or other relationship with Agel terminated less than
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